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The gender pay gap measures the difference between average (median) hourly earnings of men and
women, usually shown by the percentage men earn more than women.

McLaren Automotive Limited is an equal pay employer ensuring male and female colleagues are paid -

- : equally for equivalent roles within our business. S —
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Our figures show that the median pay for

females is /% lower than male employees, s
this matches the current National Averagé.
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86.70% of males
received a bonus
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o “ we encourage and support development enabling us 0 pra otg/fr
qasmg female representation. In the last 12 months we have achiev
“the most senior roles and have seen a fourfold increase in the.
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Diverse tea

female talent iy the industry.
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